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1. ABOUT GULF UNIVERSITY

1.1 Introduction

Gulf University (GU) is a distinguished private higher education
institution located in the Kingdom of Bahrain. Established in
2001 with a vision to provide high-quality education, GU caters to
a diverse student body from Bahrain, the GCC, and
internationally. The university is committed to fostering a
multicultural environment that promotes academic excellence,
creativity, and innovation.

GU is accredited by the Higher Education Council (HEC) of
Bahrain and has met the terms of the Education & Training
Quality Authority (BQA), ensuring that its programs and practices
adhere to rigorous quality standards. The university’s core values
of excellence, collaboration, continuous development, creativity,
diversity, and sustainability are embedded in its academic and
administrative functions.

1.2 President’'s Message

Dear Gulf University Students,

Gulf University has never taken lightly the moment when a new
group of students walk through its doors, and this year is no
different.

It is with great pride and genuine warmth that | welcome you to
Gulf University. When we founded this institution in 2001, our
goal was simple: we did not just want to fill seats or hand out
diplomas. We wanted to cultivate people who were truly ready for
the world.

We envisioned graduates who think deeply, act responsibly, and
understand that their contributions carry real weight. That vision
remains the heartbeat of this university today, just as it was on
our very first day.

We are living in a time of remarkable transformation. Al is no
longer a concept for the future; it is here, reshaping the
landscape of nearly every industry you might choose to enter.

The global economy is shifting in ways that make adaptability
your most valuable asset. At Gulf University, we are not waiting
for the world to change; we are actively leading the way. We have
made the deliberate choice to embrace artificial intelligence not
just as a tool, but as a foundational part of how we teach, learn,
and solve the problems that matter most.

While we are deeply rooted here in the Kingdom of Bahrain, your
education is designed to open doors across the globe. Our global
academic partnership with the University of Northampton, UK,
ensures that your education at Gulf University is not only firmly
grounded in the Kingdom of Bahrain or the wider Gulf region, but
internationally benchmarked and globally recognized.

The faculty who will guide your journey are selected globally for
more than their academic credentials. They are esteemed
practitioners, researchers, and experts in the very fields you
aspire to join. Your time here will be defined by learning that is
not just theoretical, but deeply connected to the reality of the
professional world.

Gulf University holds a meaningful position within the Kingdom
of Bahrain's vision for growth, innovation, and human
development. We ensure that every student leaves with
something truly valuable, not simply a qualification but a genuine
capability, the confidence and the tools to make a real impact.
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This handbook is your guide to the path ahead. It is your roadmap
for the journey ahead. We trust you will approach it with the
attention it deserves, and that you will approach the years ahead
with the seriousness this opportunity warrants.

We welcome you, wholeheartedly, to this vibrant and
future-oriented community of intellectuals and we cannot wait
to see what you achieve.

Professor. Mohanad Al-Firas

President of Gulf University
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1.3 GU Vision

Gulf University aspires to be a distinguished higher education
institution in Bahrain and the region, for its competitive
graduates, cutting edge learning environment, impactful
research, and contribution to communities’ growth through
stimulating multicultural environment.

1.4 GU Mission

Gulf University provides quality education, fostering creativity
and innovation to generate professional workforce and
intellectual capital in a stimulating multicultural environment. We
pledge to contribute significantly towards research activities
with a sound impact both in academia and industry in an ethical
environment. We support our highly competent staff, graduates
to achieve personal and professional goals amidst socio
economic challenges and engage in the sustainable
development of Bahraini and regional community.

1.5 GU Core Values

CV1: Integrity and ethics

We are committed to promote academic integrity and ethical
behavior in teaching and learning, research, and community
engagement.

CV2: Collegiality

We prioritize fostering a culture that encourages collaboration
and teamwork among colleagues, along with transparent and
direct communication, to achieve the goals of the department,
college, and university. )’

CV3: Leadership
We aim to instill leadership skills in the core culture of the

university and lead all stakeholders including students and
community by example.

e

CV4: Diversity and inclusion
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We are committed to diversity in recruiting and nurturing staff
and students in terms of nationality, background, experience,
gender. Our commitment to diversity ensures our interactions to
be respectful, empathetic, and collegial. We thus share
experiences and exchange ideas in diverse areas to contribute
towards best practices in academic and administrative functions
of the university.

CV5: Collaboration

We build teams that stand on a strong platform of ethical and
moral values. We are driven to collaborate and participate in
teamwork while supporting the individuals’ identity, skills and
competencies in a dynamic environment.

CV6: Creativity

We foster creativity, innovation, and critical thinking skills to
serve the university and the community in a better way. We
encourage initiative and problem-solving aptitudes of our staff
and students, reflected in teaching, learning, research and
services to society.
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CV7: Sustainability

We promote the goal of sustainable development as our
responsibility towards society and the environment. We strive to
educate our stakeholders with respect to the principles of
economic, social and environmental sustainability and the best
practices around the world, and to embed those in our
sustainability initiatives.

1.6 GU Graduate Attributes

GA1: Knowledgeable in Their Disciplines Apply acquired
knowledge to real-life situations in a skillful, confident, and
effective way; Demonstrate competencies in their area of
specialization for higher studies and profession with a global
perspective.

GA2: Professional Applicators of Technologies Creative and
innovative in using new technological trends; Mastering
technologies relevant to their field of expertise; Applying
technological skills to solve real-life situations; Be unique to
create new technology applications that can enrich their fields.

GA3: Effective Communicators Present and negotiate using
verbal and non-verbal communication; respond to different
opinions and ideas to convey clear, concise, and organized
information; communicate effectively and professionally about
multidisciplinary issues in a multicultural environment and be
citizens of the world.

GA4: Collaborators and Leaders Participate effectively in
collaborative learning; have an eagerness for the lifelong
development of their skills and learning: Be ambitious and
positive within a team; demonstrate leadership qualities in
academic and extracurricular activities; be proficient in dealing
and working with others.

GAS5: Critical Thinkers & Problem Solvers Creatively solve
problems relevant to their specialization and other
multidisciplinary fields; Analyze, synthesize, and evaluate
information critically; Observe, reflect, reason, and communicate
effectively in a challenging environment.

GAG6: Lifelong Learners with Adaptability Demonstrate lifelong
learning skills in pursuing a career; understand the world around
them and adapt to different environments and cultures; be
motivated to pursue knowledge for personal or professional
endeavor; have an eagerness to adapt to new concepts and
ideas; be autodidactic learners.

GA7: Responsible & Ethical Towards Society & Environment Be
responsible and committed to serving mankind; be concerned
and knowledgeable about

GAS8: Reflective learners and Initiators

Think logically, take action and reflect upon what has been
learned; apply theory to practice and get engaged in an ongoing
learning process; reflect upon the learning experience and
actively participate in the development of the community; be an
initiator or a catalyst for change for the wellbeing of the
community.
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1.7 Colleges and Programs

Gulf University offers 8 undergraduate and 4 postgraduate
degree programs across two colleges to be replaced as Gulf
University offers 8 undergraduate and 4 postgraduate degree
programs across four
colleges.https://www.gulfuniversity.edu.bh/programs:

College of Engineering: Bachelor in Interior Design Engineering,
BEng (Hons) Electrical & Electronic Engineering UoN),
BEng (Hons) Mechanical Engineering (UoN)

College of Administrative & Financial Science: Bachelor in
Accounting & Finance, Bachelor in Human Resources
Management, Master in Business Administration, Master in
Human Resources Management (UoN)

College of Communication & Media Technologies: Bachelor in
Mass Communication, Master in Mass Communication ,
BA (Hons) Advertising & Digital Marketing (BADM)

College of Law: Bachelor in Law, Master of Laws (LLM)

Out of the 12 programs offered, 4 programs are franchised
programs of University of Northampton (UON): Bachelor in
Electrical & Electronic Engineering, Bachelor in Mechanical
Engineering, Bachelor in Advertising & Digital Marketing,
Master in Human Resources Management

PR E (|
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2. HEALTH AND SAFETY

Gulf University is committed to providing a safe and healthy
environment for all students, staff, and visitors. The university
has established comprehensive health and safety measures in
accordance with local and international standards.

The Health and Safety Team implements comprehensive plans
and measures to ensure the highest level of safety and reduction
of health and safety hazards and accidents. The team conducts
regular training programs, maintains safety equipment, ensures
cleanliness and hygiene, and monitors compliance with health
and safety regulations.

Key health and safety measures include fire safety systems,
emergency evacuation procedures, accessibility features for
special needs individuals, security and patrolling services, and
regular maintenance of all facilities. The university also
maintains an infirmary to provide first aid and basic medical
services to the university community.

Healtch & Safety Policy- PDF

3. STUDENTS RIGHTS

RESPONSIBILITIES, GRIEVANCE & CODE OF CONDUCT

3.1 Students’ Rights

Gulf University ensures the rights of students to an excellent
learning experience in a collaborative environment with access
to all necessary learning resources, infrastructure, and facilities.

Students have the right to: - Learn in an educational environment
that promotes analytical thinking and lifelong learning - Receive
a high-quality education in accordance with the approved study
plans - Participate in the review and development of courses -
Access all

supporting facilities, including the library, IT services, and sports
facilities - Be treated with respect by all academic and
administrative staff - Study in an environment free from
discrimination and intolerance - Submit grievances and appeals
in accordance with the university’s policies and procedures -
Benefit from faculty office hours and academic advising -
Express their views and opinions respectfully - Participate in
Student Council elections and activities - Access career
guidance and counseling services

3.2 Students’ Responsibilities

Students are expected to: - Attend classes regularly and
participate actively in learning activities - Complete assignments
and assessments on time - Maintain academic integrity and
honesty in all academic work - Respect the rights and dignity of
other students, faculty, and staff - Follow university policies,
procedures, and regulations - Take responsibility for their own
learning and academic progress - Participate constructively in
university life and activities - Respect university property and
facilities - Maintain professional behavior both on and off
campus
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3.3 Students’ Grievance and
Appeals

Gulf University has established formal procedures for handling
student grievances and appeals. Students who have concerns
about academic or non-academic matters may submit their
grievances through the appropriate channels. The university is
committed to addressing all grievances fairly, transparently,
and in a timely manner.

The grievance process includes multiple levels of review and
ensures that students have access to impartial consideration of
their concerns. Students may appeal academic decisions,
assessment results, or other university decisions through the
established appeal procedures.
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Assessment-Appeal-Procedures.pdf

3.4 Students’ Academic Code of
Conduct

Gulf University is committed to upholding the highest standards
of academic integrity. All students are expected to conduct
themselves in an ethical and honest manner in all academic
matters. The university has a zero-tolerance policy for
academic misconduct, which includes, but is not limited to,
plagiarism, cheating, and collusion.

4. ACADEMIC REGULATIONS

4.1 Admission

Gulf University welcomes applications from qualified students
for both undergraduate and postgraduate programs.

Undergraduate Admission Requirements: -

GU’s admission criteria and processes are in line with HEC
regulations which are:

The applicant must have a high-school certificate or an
equivalent, or a certificate from an applied technical or
industrial institute or an equivalent, according to the regulations
of the Ministry of Education in the Kingdom of Bahrain. The
high-school certificates must be in any of the following
branches- Science, Commercial, Industrial, Arts.

Placement test mentioned in admission criteria/ entry
requirements for each program reflect that these are designed
to measure the knowledge and skill of the applicants to study
the programme. There is specialized interview for Bachelor in
Mass Communication program and Bachelor in Law program.
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In order to enroll in the program, applicants are required to
complete the English Language Proficiency Test. This identifies
the strengths and weaknesses of applicants in the English
language through the measurement of the receptive and
productive skills of the applicants, namely: listening, reading,
speaking and writing. For undergraduate program, applicants are
exempted from the English Language placement test if they can
present a valid acceptable grade in any of the following: “TOEFL
[550 Paper-Based Test (PBT) / 79 Internet-Based Test (IBT)]",
“International English Language Testing System (IELTS): (5.5)",
“Cambridge English: First (FCE) 60%” or an equivalent.

The university follows a fair and transparent admission process
that ensures equal opportunities for all qualified applicants
regardless of their background, nationality, or other personal
characteristics.

Admission-Policy-1.pdf
4.2 Registration and Enrolment

All students must register for courses each semester according
to the academic calendar and university procedures. Students
are required to meet with their academic advisors before
registration to ensure appropriate course selection and
academic planning.

The university follows enrolment policy and procedures that
outline the processes for course registration, add/drop periods,
withdrawal procedures, and academic load requirements.
Students must maintain continuous enrolment to remain in good
academic standing.
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Enrolment-Procedures-V3.3-January-2025.pdf

4.3 Mode of Delivery

All Programs are delivered face to face on full time basis unless
stated otherwise.

4.4 Student Attendance

If a student's absence exceeds 25% of the total course hours, the
student will be withdrawn from the course and will not be allowed
to attend the final examination. The consequences of withdrawal
depend on the nature of the absence:

Unexcused Absence: If the absence is without a valid and
accepted excuse, the student will receive a grade of "WF"
(Withdraw Fail) for the course, which will negatively impact the
student's grade point average.
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Excused Absence: If the absence is due to a legitimate and
accepted reason supported by appropriate documentation, the
student will receive a grade of "W" (Withdraw) for the course,
which will not affect the grade point average.

Enrolment-Procedures-V3.3-January-2025.pdf

4.5 Academic Calendar

The academic year consists of two main semesters (Fall and
Spring) and optional summer semester. Each semester
includes specific periods for registration, classes,
examinations, and breaks. The academic calendar is published
annually and includes all important dates and deadlines.

4.6 Assessment

Gulf University employs wide range of assessment methods to
evaluate student learning and achievement. Assessment is
designed to measure student progress toward achieving course
learning outcomes and program learning outcomes.

Assessment Procedures

4.6.1 Assessment Methods

The university uses both formative and summative assessment
methods, including written examination, assignment, course
final project, reflective report, learning journal, presentations,
research report and practical work. Assessment methods are
aligned with course learning outcomes and provide students
with opportunities to demonstrate their knowledge and skills in
a comprehensive manner.
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4.6.2 Deferred and Late Assessment

Students who are unable to complete an assessment due to
legitimate and unexpected circumstances may apply for a
deferred or late assessment. Applications must be submitted
with appropriate documentation and are subject to approval by
the relevant academic authorities.

Deferred-and-Late-Assessment-Procedures

4.6.3 Assessment Appeal

Students who believe that their work has not been assessed fairly
may appeal the assessment decision. The university has a formal
procedure for handling assessment appeals, which ensures fair
and impartial review of student concerns.

Assessment Appeal Procedures

4.7 Internship

The internship program at Gulf University provides students with
practical, real-world experience in their field of study. The
program is designed to bridge the gap between theory and
practice, and to prepare students for successful careers.

All students are required to complete internship courses as part
of their degree requirements. The Internship | is typically
undertaken in the summer semester of year 2 (100 working
hours) and Internship Il is undertaken in the summer semester of
year 3 (240 working hours). For the Internship courses, academic
supervisor of the student/intern collaborates with the field
supervisor of the training organization.

The university has strong links with industry and works closely
with a wide range of organizations to provide students with
meaningful internship opportunities. The Internship and Career
Development Office assists students in finding suitable
internships and provides them with the necessary support and
guidance throughout the internship period.

Internship Procedures

4.8 Graduation Project

The graduation project is a culminating academic experience for
all undergraduate students at Gulf University. The project
provides students with an opportunity to apply the knowledge
and skills they have acquired throughout their studies to a
real-world problem or issue.
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The graduation project is an independent capstone project that
is undertaken by students in their final semester of study. The
project is supervised by a faculty member and is assessed by a
panel of examiners.

The graduation project is a challenging and rewarding
experience that prepares students for professional practice and
for postgraduate study. The project helps students to develop
their research, analytical, and communication skills, and to gain
a deeper understanding of their field of study.

Graduation Project Procedures

4.9 Academic Honor Rolls for
Distinguished Students

Gulf University recognizes academic excellence through
structured honor roll schemes at both the college and university
levels. These schemes aim to motivate students and
acknowledge exceptional academic performance. The honor
rolls apply separately to undergraduate (bachelor’'s) and
postgraduate (master’s) programs. Honor rolls include :

College Dean’s Honor Roll (Semester-Based)

University President’s Honor Roll (Annual)

The names of students included in the President's Honor Roll
shall be displayed in a prominent location within the University’'s
main building to ensure institutional recognition.

""ll-
O

Enrolment-Procedures-V3.3

4.10 Students’ Academic Code
of Conduct

Gulf University is committed to upholding the highest standards
of academic integrity. All students are expected to conduct
themselves in an ethical and honest manner in all academic
matters. The university has a zero-tolerance policy for
academic misconduct, which includes, but is not limited to,
plagiarism, cheating, and collusion.

4.11 Plagiarism and Academic
Misconduct

Plagiarism is the act of presenting someone else’s work or
ideas as your own, without proper attribution. This includes
copying text, images, or other materials from the internet,
books, or other sources without citing them correctly. All work
submitted by students must be their own original work.
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The university uses plagiarism detection software to check all
submitted work for plagiarism. Students who are found to have
committed plagiarism or any other form of academic misconduct
will be subject to disciplinary action, which may include a failing
grade for the assignment, a failing grade for the course, or
suspension or expulsion from the university. Artificial
Intelligence (Al) tools should be used in an ethical and
responsible manner otherwise it will lead to academic
misconduct. Students should be guided on how to use Al tools
appropriately to support their learning.

Students are encouraged to familiarize themselves with the
university's Plagiarism and Academic Misconduct Policy and
Procedures and to seek guidance from their instructors if they
have any questions about academic integrity.

Plagiarism and Academic Misconduct Procedures

4.12 Students Research

Gulf University encourages students to engage in research
activities under the guidance of faculty members. Student
research is an integral part of the learning process and provides
students with an opportunity to explore their interests, develop
critical thinking skills, and contribute to the body of knowledge in
their field.

All student research must be conducted in accordance with the
university's research ethics policy. Students must obtain ethical
approval for their research projects before they begin collecting
data. The university provides training and support to students to
ensure that they conduct their research in an ethical and
responsible manner.

Students are encouraged to publish their research findings in
academic journals and to present their work at conferences. The
university provides financial support to students for publishing
their research and for participating in conferences.

Research Procedures

4.13 Graduation Requirements

To be eligible for graduation from Gulf University, students must
successfully pass all courses specified in their program of study
and achieve a minimum cumulative grade point average (CGPA)
of 2.00 on a 4.00 scale. The minimum passing grade for each
course is 60%, equivalent to a letter grade of 'D'.

AY 2026 - 2027

Students must complete their program within the specified
study period, which ranges from a minimum of three years to a
maximum of seven years for bachelor's degree programs. An
extension of one academic year may be granted by the
University Council under exceptional circumstances. Upon
successful completion of all requirements, students will be
awarded their respective degrees during the university's
graduation ceremony

Students are encouraged to publish their research findings in
academic journals and to present their work at conferences.
The university provides financial support to students for
publishing their research and for participating in conferences.

En
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Enrolment-Procedures

5. STUDENT SERVICES AND
SUPPORT

Gulf University is dedicated to providing a comprehensive range
of student services and support to ensure a successful and
enriching university experience. The university offers a variety
of services to support students in their academic, personal, and
professional development.

Student Service Unit

5.1 Student Council

The Student Council at Gulf University represents the interests
of the student body. The council meets regularly to discuss
student concerns, receive suggestions, and propose initiatives.
The Student Council is actively involved in organizing various
activities, including national celebrations and competitions, to
enhance student engagement and campus life.

Guidelines for Students’ Council
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5.2 Student Induction and Advising

Gulf University provides a comprehensive induction program for
all new students to help them transition smoothly into university
life. The induction program introduces students to the
university's policies, procedures, services, and facilities. It also
provides an opportunity for students to meet with faculty, staff,
and other students.

Each student is assigned an academic advisor who provides
guidance and support throughout their studies. Academic
advisors help students with course selection, academic planning,
and other academic matters. Students are encouraged to meet
with their academic advisors regularly to discuss their academic
progress and to seek guidance on any academic issues they may
be facing.

Academic Advising Procedures

5.3 Special Needs Students’
Support

Gulf University is committed to providing a supportive and
inclusive environment for students with special needs. The
university offers a range of services and accommodations to
ensure that students with disabilities have equal access to
education and are able to participate fully in all aspects of
university life.

Services for students with special needs include accessible
facilities, academic accommodations such as extended time for
exams and note-takers, assistive technology, and counseling and
support services. Students with special needs are encouraged to
register with the Student Services Unit to discuss their needs and
to arrange for appropriate accommodations. All information
provided by students is kept confidential.

Disability Procedures
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5.4 Career Development

Gulf University is committed to supporting students in their
career development and preparing them for the job market. The
university’s Career Development Office provides a range of
services including career counseling to help students identify
their career goals and develop plans to achieve them,
workshops and seminars on career-related topics such as
resume writing and interview skills, career fairs to connect
students with potential employers, and assistance with
internship and job placement.

The university also has strong links with industry and works
closely with employers to ensure that its programs are relevant
to the needs of the job market. Gulf University is dedicated to
helping students develop the skills and knowledge they need to
succeed in their chosen careers.

Students Internship and Career Development Procedures

-1i0es o pl | M

o S AT 0 | -

5.5 Guidance and Counseling

Gulf University provides professional and confidential
counseling services to all students. The university’'s counseling
service is designed to help students with any personal, social,
or emotional issues that may be affecting their academic
progress or overall well-being.

The counseling service is provided by a qualified counselor who
is available to meet with students on a one-to-one basis. The
counselor provides a safe and supportive environment for
students to discuss their concerns and to develop coping
strategies.
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All counseling sessions are confidential, and no information is
shared with anyone without the student’s consent, except in
cases where there is a risk of harm to the student or others.
Students can make an appointment with the counselor through
the Student Services Unit. The counseling service is free of
charge to all students.

Students-Counseling-Procedures

5.6 Infirmary Services

Gulf University provides first aid and basic medical services
through its on-campus infirmary. The infirmary is staffed by a
qualified nurse who is available to provide medical assistance to
students and staff.

The infirmary is equipped to handle minor injuries and illnesses.
In case of a medical emergency, the nurse will provide first aid
and arrange for the student or staff member to be transported to
a hospital. The infirmary also plays a role in promoting health and
wellness on campus by providing health education and
information to students and staff.

Health-and-Safety-Policy

5.7 IT Services

Gulf University provides a wide range of IT services to support
the academic and administrative needs of the university
community. The Information Technology Department (ITD) is
responsible for managing and maintaining the university’s IT
infrastructure and services.

IT services available to students include university email
accounts, high-speed internet access throughout the campus,
computer labs equipped with the latest hardware and software, a
learning management system (LMS) for access to course
materials and assignments, and IT helpdesk services to assist
with any IT-related issues.

The university is committed to providing a reliable and secure IT
environment to support the learning and research activities of its
students and staff.

IT-Policy
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5.8 Library Services

Gulf University's library provides a wide range of resources and
services to support the academic and research needs of the
university community. The library has a collection of print and
electronic resources, including books, journals, and databases.

Library services available to students include borrowing of
books and other materials, reference services with library staff
available to assist with research, access to online resources
including e-books and e-journals, interlibrary loan services to
borrow materials from other libraries, and various study spaces
including individual study carrels and group study rooms.

The library is committed to providing a welcoming and
supportive environment for learning and research. The library
staff is dedicated to helping students succeed in their
academic endeavors.

S

6. CAMPUS LIFE

Gulf University offers a vibrant and engaging campus life, with
a wide range of extracurricular activities, student clubs, and
events. The university is committed to providing a holistic
educational experience that extends beyond the classroom.

6.1 Extracurricular Activities

The university encourages students to participate in a variety of
extracurricular activities, including sports, cultural events, and
community service. These activities provide students with
opportunities to develop new skills, make new friends, and
contribute to the university community.

6.2 Students Clubs

The university has a number of student clubs and societies that
cater to a wide range of interests. These clubs provide students
with opportunities to pursue their hobbies and passions, and to
connect with other students who share their interests.
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6.3 Food Vendors

Gulf University provides various food and dining options on
campus to meet the diverse needs of the university community.
Information about current food vendors and dining facilities is
available through the Student Services Unit.

6.4 Sport Facilities

Gulf University provides various sports facilities and activities to
promote a healthy and active lifestyle among students. The
university encourages participation in sports and physical
activities as part of a well-rounded educational experience. The
university has partnerships with sports organizations to enhance
the sporting culture among students.

6.5 Car Parking

The university provides parking facilities for students, staff, and
visitors. Information about parking regulations and procedures is
available through the university administration.

Services - Gulf University, Kingdom of Bahrain

7. FINANCIAL INFORMATION

This section provides information about the university's fees,
scholarships, and financial aid.

7.1 Fees

Gulf University is committed to providing a high-quality
education at an affordable price. The university’'s fees are
approved by the Higher Education Council (HEC) and are
published on the university’s website.

Fee Structure (Academic Year 2025-26):

Fees

o Admission fees (Including placement tests) 125 BHD
o 136 credit hours, divided into 8 semesters (4 years).
- Tuition Fees - BHD 100 per credit hour.
- Total Tuition amount is BHD 13,600.

o Admission fees (Including placement tests) 150 BHD
o0 130 credit hours, divided into 8 semesters (4 years).
- Tuition Fees - BHD 180 per credit hour.
- Total Tuition amount is BHD 23,400.

o Admission fees (Including placement tests) 150 BHD
o0 130 credit hours, divided into 8 semesters (4 years).
- Tuition Fees - BHD 180 per credit hour.
- Total Tuition amount is BHD 23,400

BACHELOR IN HUMAN RESOURCES MANAGEMENT:
o Admission fees (Including placement tests) 125 BHD
0 130 credit hours, divided into 8 semesters (4 years).
- Tuition Fees - BHD 100 per credit hour.
- Total Tuition amount is BHD 13,000.

AY 2026 - 2027

BACHELOR IN ACCOUNTING AND FINANCE:

o Admission fees (Including placement tests) 125 BHD
0 130 credit hours, divided into 8 semesters (4 years).
- Tuition Fees - BHD 100 per credit hour.
- Total Tuition amount is BHD 13,000.

BACHELOR IN MASS COMMUNICATION:

o Admission fees (Including placement tests) 125 BHD
o 130 credit hours, divided into 8 semesters (4 years).
- Tuition Fees - BHD 100 per credit hour.
- Total Tuition amount is BHD 13,000.

BACHELOR IN LAW:

o Admission fees (Including placement tests) 125 BHD
0 132 credit hours, divided into 8 semesters (4 years).
- BHD 100 per credit hour.
- Total amount is BHD 13,200.

o Admission fees (Including placement tests) 100 BHD

0 42 credit hours, divided into 3 semesters (one year and half).
- BHD 140 per credit hour.
- Total amount is BHD 5,950.

MASTER IN BUSINESS ADMINISTRATION:

o Admission fees (Including placement tests) 100 BHD

0 42 credit hours, divided into 3 semesters (one year and half).
- BHD 140 per credit hour.

- Total amount is BHD 5,950.

MASTER IN HUMAN RESOURCES MANAGEMENT :

o Admission fees (Including placement tests) 125 BHD

0 45 credit hours, divided into 3 semesters (one year and half).
- BHD 190 per credit hour.

- Total amount is BHD 8,675.

For a complete list of fees, please refer to the university's
website.

Fees - Gulf University, Kingdom of Bahrain

7.2 Scholarships

Gulf University offers a range of scholarships to support students
in their academic pursuits. The university is committed to
attracting and retaining talented students by providing financial
assistance to those who demonstrate academic excellence.

GLOBAL DIVERSITY SCHOLARSHIP PROGRAM:

Gulf University offers fully funded tuition scholarships for
undergraduate international students under various categories
including Academic Excellence, Cultural Diversity & Leadership,
STEM & Innovation, Global Talent, Social Impact & Humanitarian
Work, and Country-Specific & Diplomatic Partnership
Scholarships.
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7.3 Student Loans

Information about student loan options and financial assistance
programs is available through the Student Services Unit and the
university’s financial aid office.

forms.office

8. GENERAL INFORMATION

This section provides general information about the university,
including the campus directory and emergency contacts.

8.1 Campus Directory

A comprehensive directory of key university offices and
departments is available on the university website and through
the Student Services Unit.

*Insert Latest Campus Directory*

8.2 Emergency Contacts

Emergency contact information and procedures are posted
throughout the campus and are available through the university’s
security office and Student Services Unit.

A) DURING WORKING HOURS:

NAME DEPARTMENT CONTACT NUMBER
SSU Staff on duty Student Services 38778894
Ishaq Abdulla Abdulaziz | Maintenance 3641 4200
Security Staff on duty Security 3972 1827
B) AFTER WORK HOURS
NAME DESIGNATION
Security Staff On Dut 3972 1827
C) EMERGENCY AUTHORITIES
TITLE TELEPHONE NUMBER
Ambulance 999
Fire 999
Police 999
Accidents 199

AY 2026 - 2027

Contact Information

For more information about Gulf University, please visit our
website at www.gulfuniversity.edu.bh
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or contact us at:
Phone: (+973) 1762 0092
Email: info@gulfuniversity.edu.bh

Address: Building 1964, Road 4363,
Sanad 743, Kingdom of Bahrain

Connect with us
on social media
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